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INTRODUCTION.

      The Natural Life Development Process has FOUR basic stages of development:

          ►  INFANCY

          ►  CHILDHOOD
          ►  ADOLESCENT
          ►  ADULTHOOD
THE NATURAL LIFE DEVELOPMENT PROCESS






THE SPIRITUAL LIFE DEVELOPMENT PROCESS
The Spiritual Life Development Process has a similar path to the Natural Life Development Process. This can be illustrated with the diagram below.

 








Key Verse: Luke 2:40 
Key Goal: Christ-likeness and Christ-servanthood
THE SPIRITUAL LIFE DEVELOPMENT PROCESS

The Spiritual Life Development Process has a similar path to the Natural Life Development Process. This can be illustrated with the diagram below.










Key Verse:  Acts 2:42-47
Key Purpose: “Seekers to Shepherds Through a Life Changing Community
Concept from Rick Warren, “ The Purpose Driven Church”
SPECIALIZED SMALL GROUPS
Interaction: 

A.  Looking at the Small Group that we are participating in, what category would we put 
     each member in? 

	Seeker
	New Believer
	Growing Christian
	Mature Christian

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


B.  What are the unmet needs or desires the group has for their lives? 

1. _______________________________________________________________  

2. _______________________________________________________________

3. _______________________________________________________________ 

4. _______________________________________________________________ 

5. _______________________________________________________________ 

I.   Introduction. 

     As a small group grows and develops, the small group facilitator/leader finds differing spiritual maturity and needs among the members. There may be non-Christians, new 

Christians, disillusioned Christians, and even mature Christians. The facilitator and members approach a critical juncture in determining the life of the small group and how the members will fit into the group. Members are faced with a dilemma of enjoying the group fellowship but their personal needs may not be met by the topic studied.

II.  THE TYPES OF SPECIALIZED SMALL GROUPS.  

A. The types of Specialized Small Groups can be categorized as below: 

	CATEGORY
	PURPOSE/FOCUS OF THE GROUP

	Seeker Groups
	Focuses on BRINGING people to Jesus

	Service Groups
	Focuses on TASK for the members

	Support Groups
	Focuses on PERSONAL DIFFICULTIES of the members

	Community Groups
	Focuses on RELATIONSHIPS within the members

	Discipleship Groups
	Focuses on MATURING/GROWING in the Lord


A. What is the Focus of our Small Group?  

      Our Small Group is currently a ______________________ group.

B. What is our Small Group moving toward?  

      Our Small Group is moving toward ___________________ group.

C. What do we want our Small Group to be?

We want our Small Group to be a ____________________ group.
 III.  THE DISTINCTIONS BETWEEN THE SPECIALIZED SMALL GROUPS.
         See Chart on Specialized Small Groups.

IV.  THE TIMING OF SPECIALIZED SMALL GROUPS. 

       Once a small group grows to 12 or more members, the needs become critical if the members are to grow spiritually. As the group continues to grow in size, logistic and accommodation becomes a challenge for hosting the small group in a home. The small group may not want to form into two separate distinct small groups, but remain as one large group. The facilitator/leader will need to carefully guide the group through the birthing process as separation is always difficult. The vision of starting a new group must always be in the forefront of the minds of the members.
DISCUSSION AND ANALYSIS
1.  In groups of 3-4, share what do we think was the focus for starting our small group?

2.  What attracts new members to our Small Group?

a. _______________________________________________________________ 

b. _______________________________________________________________

c. _______________________________________________________________  
3.  What hinders our Small Group from growing numerically? 

a.  ______________________________________________________________  

b.  ______________________________________________________________  

c.  ______________________________________________________________ 

d.  ______________________________________________________________

4.  What has been the focus of our Small Group? 

     _________________________________________________________________ 

     _________________________________________________________________ 

5.  Based on the size of our Small Group, what is the best strategy to help our members

     grow spiritually and our group grow numerically?

a.  ______________________________________________________________  

b.  ______________________________________________________________  

c.  ______________________________________________________________ 

d.  ______________________________________________________________ 

6.  What would we like to see our Small Group evolved into within two years?

a.   ______________________________________________________________  

b.   ______________________________________________________________  

c.  ______________________________________________________________ 

d.  ______________________________________________________________ 

e.  ______________________________________________________________ 

f.  ______________________________________________________________  
7.  If we want to birth a second group, who are the potential facilitators/leaders who can 

     become our coworkers?  

a. Name of Person: _________________________________________________ 

How can I encourage this person? ___________________________________

_______________________________________________________________ 

_______________________________________________________________

b. Name of Person: _________________________________________________ 

How can I encourage this person? ___________________________________

_______________________________________________________________ 

_______________________________________________________________

8.  What can we do to prepare the Small Group for the changes that may come in the 

     future?

     _________________________________________________________________ 

     _________________________________________________________________

     _________________________________________________________________

     _________________________________________________________________ 

     _________________________________________________________________ 

     _________________________________________________________________ 

FIVE MAJOR TYPES OF SMALL GROUPS

	
	SEEKER
GROUPS
	SERVICE
GROUPS
	SUPPORT
GROUPS
	COMMUNITY
GROUPS
	DISCIPLESHIP
GROUPS

	MEMBERS


	Predominantly nonbelievers


	Believers and 

nonbelievers
	Believers and 

nonbelievers
	Believers and 

nonbelievers
	Believers seeking a structured disciple-ship process

	CURRICULUM

	Determined by questions of  members
	L
Leaders work with Coaches to choose
curriculum
	Determined by 

ministry leaders
	Believers and 

nonbelievers
	Set curriculum as Master Life

	OPEN CHAIR

	Always has an      open chair


	Used regularly to

add members
	Used primarily to
Form new groups
	Believers and 

Nonbelievers
	Used at breaks 

in curriculum

	EMPHASIS

	Lead people to Christ, disciple new believers
	Complete the task,

Invite new members


	To support members as they work through personal difficulties


	Build community,

invite new members


	\

Develop spiritual disciplines, memorize Scripture, disciple others

	MULTIPLICATION

	Apprentice leads 
new seeker group or new believer’s group


	Group grow and birth at variable rates depending on the task
	Apprentice are trained to form new groups
	Group grows and birth after 24-36 meetings
	Apprentice leads new disciples-making group

	DURATION

	Average length is

about one year


	Continue to grow

and birth
	Varies depending upon personal needs and purpose of group
	Continue to grow

and birth
	18-24 months


ADOLESCENT





CHILDHOOD





ADULTHOOD





INFANCY





GROW





BUILD THEM UP





TRAIN THEM UP





DISCOVER





CONNECT





BRING THEM IN





SEND THEM OUT





SHARE





BUILD                          them up for discipleship














MATURITY      (Responsibility)





MINISTRY      (Roles and Functions)





SAINT





SERVANT





MENTORSHIP through MAGNIFICATION














BRING     them into relationship





TRAIN          them though apprenticeship








SEEKER





SHEPHERD





MEMBERSHIP (Relationship)





MISSION (Release)





SEND                        (them out for leadership)
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